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The policy of Special Oilfield Services Company LLC (SOS) has been and
continues to be that:

® no employee shall engage in conduct which results in a conflict of
his/her personal Interest with that of SOS or which reflects
unfavorably on the Integrity of SOS, and

e SOS will comply with all applicable laws of Sultanate of Oman

In general, a conflict of Interest, insofar as it may affect SOS, may be defined
as an activity or interest which is inconsistent with or opposed to the
legitimate best interests of SOS. SOS naturally expects from its employees
complete and undivided loyalty to its interests. It is not practical to list all
activities or interests which might be considered to be in conflict with the
interests of SOS. However, below are some important areas of activities that
are to be noted.

a) No employee or member of his/her immediate family is to have any
interest, direct or indirect, in any organization that is a competitor of
SOS or has current or known prospective dealings with SOS as a
supplier, customer, lessor, or lessee unless approved by the Board.

b) No employee is to seek or accept, or to offer to provide, directly or
indirectly, from or to any individual, partnership, association,
corporation or other business entity or representative thereof, doing
or seeking to do business with SOS, loans (except with banks or other
financial institutions), services, payments excessive entertainment,
any gift or more than nominal value, or gift of money in any amount
unless approved by the Board.

c) No employee or member of his/her immediate family is to benefit
personally from any purchase of goods or services of whatever nature
by SOS, or to derive personal gain from actions taken or associations
made in his/her capacity as an employee of SOS.

d) No employee is to use or reveal (without proper authorization) to a
third party, any confidential product information, data on decisions,
plans or any other information concerning SOS.

e) No employee is to use, or permit others to use, SOS employees,
materials, or equipment improperly for personal purposes unless
approved by the CEO.

f) No employee should appropriate to himself or herself, nor divert to
any other person or entity, a business or financial opportunity which
the employee knows, or reasonably could anticipate, SOS would have
interest in pursuing.

g) Gifts and entertainment will be consistent with accepted good
business practice and customs. Gifts and entertainment should be of
a nature which will avoid any implication that they are part of an
“understanding” that SOS goods or services will be purchases.

h) Each employee having the authority to effect financial transactions on
behalf of the Company shall fairly and truly represent the nature of
the transaction or the purpose of the payment. All entries in expense
reports shall fully and accurately disclose the purpose for which the
expenditure was made. Similarly, any withdrawals from a “petty cash
account” shall be supported by appropriate documentation.

The policy shall be made available to SOS employees, its customers, suppliers
and other interested parties and communicated to all persons working under
SOS control with the intent that they are made aware of their individual
obligations.
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